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OMEP Wellington Chapter – Christmas Dinner
When: 5.30 pm, Monday 9th December 2019
Where: Little Penang, 40 Dixon St, WELLINGTON
RSVP Amanda Higgins Amanda.higgins@xtra.co.nz
________________________________________________________________________________

Hospital Play Specialists Association Aotearoa/NZ
10th Biennial International Conference
“Connect & Cultivate”
“Understanding & Nourishing Play, Learning and the Brain”
When: 5th – 7th March, 2020
Where: Waipuna Hotel & Conference Centre, Mt Wellington, AUCKLAND
See call for abstracts flyer attached.
Further information on registration and program will be available shortly. Any questions or
queries can be directed to our conference committee
team: HPSAANZconference2020@gmail.com

___________________________________________________________________

National CECEAA Hui 2020
When: Friday May 15 – Saturday May 16, 2020
Where: Laidlaw College Campus, 80 Central Park Drive, Henderson, AUCKLAND
We have a fantastic line up of speakers including:









Thelma and Sam Chapman
Karen Hayward
Terri Karaitiana-Bray
Sonja Pleog
Josie Hall (MOE)
Chris Thornley (Teaching Council)
Melody Stuckey
Karyn Roberston

Full programme details and registration information will be available soon
_______________________________________________________________________

MANZ 2020 Conference
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When: 4 to 6 July
Where: Wairakei, TAUPO
Speakers: Emma Elegado-Kotulic from Australia - 0-3 year speaker; AMI trainer Carol Potts - 3-6 year
speaker and Rebecca Dellam - 6-12 year speaker.
This conference will be open to all Montessorians/ non-Montessorians, kaiako, trust members, principals,
parents and whānau, to help tamariki develop the skills needed to assist them on their journey to
adulthood.
Pricing and programme will be available from November, 2019.
To find out more visit MANZ 2020 Conference
___________________________________________________________________________________

Actively engaged as Pasifika Leaders
A TRCC Leadership course for Pasifika teachers with leadership responsibilities in Early Childhood,
Primary and Secondary Schools.
When: 13 & 14 July 2020
Where: CQ Hotel (Comfort Quality), Cuba St, WELLINGTON
This course aims to develop your:
Understanding of the theory behind successful leadership: Leadership models, Leading learning,
Collaboration, Resilient leadership, Roles & Relationships, Managing change
Pasifika Leadership: Pasifika models of leadership, culturally responsive practice and community
engagement, Mentoring, Pasifika Education Plan and explore how this relates to your educational journey
in leadership.
https://trcc.org.nz/courses/
____________________________________________________________________________________

The Pacific Early Childhood Education Research Association’s 21st Annual Conference
Where: Victoria University of Wellington, WELLINGTON
When: 3 to 5 July 2020
The Pacific Early Childhood Education Research Association (PECERA) 21st Annual Conference will be held
on July 3rd to July 5th 2020 in Wellington, New Zealand
Conference Theme: Visionary navigators: Advocating for children, families and early childhood education –
guided by the whakatauākī or proverbial saying of Tamamutu:
“Kia pai te whakatere I te waka kei pariparia e te tai, ka mōnenehu te kura nei”
Steer the canoe carefully or our treasures will be drenched by the sea spray.
Abstracts are invited to be submitted by February 2020 - Flyer attached
http://www.cmnzl.co.nz/pecera-conference-2020/
___________________________________________________________________________________
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Respectful Care & the Relationship with the Adult
A Five Day Pikler Module, facilitated by Szilvia Papp & Jutka Hafner from the Pikler Institute in Hungary.
When: 13 to 17 July 2020
Where: St Columba Centre, 40 Vermount St, Ponsonby, AUCKLAND
Cost $1,730 AUD
More information: www.itana.org.au
Flyer attached
_____________________________________________________________________________

Kolisko 2020- Steiner Education Aotearoa NZ
To be held in Napier
The conference offers a wide range of speakers, workshops, panel discussions and presentations, artistic
activities and networking opportunities over four days.
Keynote speakers: Dr Sue Bagshaw, Dr Adam Blanning and Florian Osswald are supported by over 30
workshop leaders focussing on our theme.
The conference booklet outlining workshop and registration details will be available from mid November.
Online registration through Try Bookings begins in December.
For more information: Email kolisko2020@gmail.com or follow us on Facebook at Kolisko2020 for
conference updates.

GOVERNMENT POLICY and LEGISLATION
Government investing to future proof school property
From: Chris Hipkins and Jacinta Ardern – 1 December 2019
Nearly every state school will receive a capital injection next year valued at $693 per student to bring
forward urgent school property improvements, Prime Minister Jacinda Ardern and Education Minister
Chris Hipkins announced today.
The one-off cash injection is the first project to be announced from the Government’s infrastructure
package to future proof the economy and will see some schools receive up to $400,000 to spend on
needed upgrades that have been put on the back burner.
It’s the biggest capital injection for school maintenance funding in at least 25 years.
School property projects the investment can be spent on include:
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Classroom upgrades, including making classrooms more flexible and modern



Replacing roofing and guttering



Upgrading storm water drainage systems



Installing energy efficient heating and lighting



Resurfacing outdoor courts and paved areas.
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“Nearly every school and community in New Zealand will benefit from this windfall investment. I’m proud
that students and teachers will be the first to benefit from our infrastructure upgrade,” Jacinda Ardern
said.
“The Government is taking advantage of historically low interest rates to improve school buildings and
grounds and creating jobs up and down the country. It’s the biggest capital injection for school
maintenance funding in at least 25 years.
“This package is a real shot in the arm for our schools, giving them the opportunity to fix roofs, windows
and walls to provide modern, comfortable classrooms that are great for kids to learn in.
“I’ve visited plenty of schools and I’d be hard pressed to name one that didn’t have need. You hear horror
stories about kids learning in damp, mouldy classrooms.
“The investment is great for local tradespeople. We want schools to engage local builders, plumbers,
carpenters, roofers, landscapers – this is an opportunity for work at a local level in every town and city in
the country.
“This Government is committed to growing our economy, creating jobs and making our schools great
places to learn and the centre of local communities. This policy delivers on all those objectives.”
Education Minister Chris Hipkins said: “In recent years many schools have had to put off building projects
and make do with patched up classrooms and playgrounds.
“When we have the opportunity as we do now, we should and can do better to lift the quality of the
classrooms students and teachers spend so much time in.
“This cash injection, to be administered by the Ministry of Education through existing planning processes,
gives schools breathing room to catch up on deferred building work. It’s a well-deserved early Christmas
present for school communities,” Chris Hipkins said.
Key elements of the policy
 The total value of the package is $396 million.
 Each eligible school will receive $693 per student, up to a maximum of $400,000
 Every school will receive at least $50,000 regardless of size of school roll
 Special schools will receive $200,000 each, regardless of roll size.
 Money will need to be spent within the next 24 months
 Around 2050 state schools opened before 2015 are eligible
 Integrated schools, schools built through a Public Private Partnership, or schools in leased
accommodation are not eligible.
Education property highlights under the Coalition Government
 This $400 million package
 Invested $1.2 billion in school capital in 2019 budget.
 Planning classroom space for 100,000 extra students by 2030
 726 new classrooms built or upgraded for more than 15,000 students
 More than 386 new and upgraded classrooms to be delivered in Auckland for 9,300 students.
 Invested in the upgrade or new build of at least 1100 extra classrooms, benefiting 33,000 students
around the country
______________________________________________________________________________________
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Employers and union pause early childhood teacher negotiations due to underfunding
From: NZEI - 26 November 2019
Early childhood education (ECE) employers and the union representing ECE teachers have hit pause on
their collective agreement negotiations, with both parties agreeing current government funding makes it
impossible to reach a fair deal for teachers.
They have agreed to jointly meet with the Minister of Education to urge an immediate pay jolt and a longer
term pay plan to fix the considerable pay gap between ECE teachers and other teachers in schools and
kindergartens.
Te Rito Maioha Early Childhood New Zealand (ECNZ) and NZEI Te Riu Roa negotiate the Early
Childhood Education Collective Employment Agreement (ECECA) for about 200
independent centres and services, and this agreement sets the baseline for early childhood teacher
pay across the sector, excluding indergartens.
However, government per-child funding has been virtually frozen for a decade, putting immense financial
pressure on services and making it nearly impossible to pay staff fairly without passing on extra costs to
parents.
NZEI Te Riu Roa and Te Rito Maioha are instead developing a fair pay plan to take to the Government to fix
the pay gap in early childhood education and ensure that qualified ECE teachers are paid the same as
teachers in kindergartens and schools. They have developed a set of principles (below) to guide the
development of this plan.
Te Rito Maioha Early Childhood New Zealand Chief Executive, Kathy Wolfe says, “teachers are saying they
want better pay and working conditions, and this message is also coming through strongly from our
employer members who want to fairly recognise their teachers. Both NZEI Te Riu Roa and we know this
can only be achieved if the Government provides much improved funding.”
NZEI Te Riu Roa Early Childhood Representative Virginia Oakly says it is only right that teachers with the
same qualifications, skills and responsibilities are paid the same regardless of the age of their students.
“According to NZEI figures, on average, early childhood teachers are paid 23% less than other teachers
with exactly the same qualifications and experience. Next year that will blow out to 49% for some. That’s
just not okay.”
“It’s little wonder that we have a teacher recruitment and retention crisis in our early childhood centres.
Education starts at birth, not at 5 or 6, and New Zealand needs to give greater priority to our youngest
children now in order to see benefits in the years to come,” said Ms Oakly.
Ms Wolfe says Government subsidies need to increase for the entire sector, otherwise ECE centres will
struggle to maintain high quality education for our youngest and most precious citizens.
NZEI Te Riu Roa is currently running a campaign, ECE Voice, aimed at the Government’s insufficient funding
of the early childhood sector and is calling on the public and all early childhood teachers to sign on and
show their support for fair pay.
ECECA Fair Pay Plan Principles
Purpose
The purpose of the Fair Pay Plan is redressing the consequences of a decade of underfunding in early
childhood education which has led to a crisis in the sector.
5
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NZEI Te Riu Roa and Te Rito Maioha ECNZ have agreed to jointly develop a plan that ensures the ECE
profession is valued. Research shows that children have huge amounts to gain from high-quality ECE which
has powerful life-long positive impacts on their health, wellbeing and later education.
Principles
The parties have agreed to fix the pay gap for ALL employees covered by the Early Childhood Education
Collective Agreement (ECECA). The principles underpinning this are:
1. Pay parity with the education sector (primary, post-primary and kindergarten) for ALL certificated
teachers.
2. Fair pay rates for ALL other roles.
3. A commitment to addressing gender under-valuation through the pay equity process.
4. Ensure the ECECA continues to set the benchmark for the attestation salary rates for teachers
employed in the Early Childhood Sector.
5. No reduction in pay for any employee.
6. Ensuring the rates of pay are maintained and are kept aligned across the education sector.
7. Recognition of ECECA members’ contribution to achieving fair pay.
8. Settlement of the ECECA is contingent upon the government’s agreement to fund the fair pay plan.
9. Jointly approach the government with the fair pay plan to remedy the pay gap.
______________________________________________________________________________________

Massive early childhood education workforce needs priority focus and fair pay
From: NZEI - 22 November 2019
Research that shows the early childhood education workforce has nearly doubled in the last two decades
underlines the urgent need for the Government to prioritise fair pay and its policy focus on our youngest
learners, NZEI Te Riu Roa says.
A report by Motu Economic and Public Policy Research found the workforce has increased from 29,200 to
57,700, with 94% of them being women and a median income for a qualified teacher in 2017 being
$45,500.
NZEI Te Riu Roa National Executive early childhood representative Virginia Oakly said government policy
and societal change had dramatically changed the early childhood landscape over the past 20 years, with
very little attention being paid to the impacts for young children or the largely female (94%) workforce
working with them.
"The first 1000 days are critical to shaping a child's future. We can't afford to leave decisions about the
quality of the environment and education our youngest children receive up to chance.
"It's time to put children and the people who work most closely with them at the centre of policy making.
That means giving priority to early childhood education and fixing the appalling pay gap between ECE
teachers and other teachers in schools and kindergartens."
The pay of qualified early childhood teachers is on average 23% less than other teachers with the same
qualifications and experience. Next year the gap will be up to 49% for some teachers.
______________________________________________________________________________________
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Early childhood teachers to deliver petition to Education Minister on Friday morning
From: NZEI - 7 November 2019
Early childhood teachers will deliver a petition to Education Minister Chris Hipkins tomorrow morning,
asking that the Government keep its pre-election promise to restore early childhood education funding,
deliver on 100% qualified teachers, and improve child to teacher ratios.
The petition handover will take place at 10am, Friday 8 November at St John's Presbyterian Church at 170
Willis Street in Wellington during a hui of NZEI Te Riu Roa's national leadership groups.
Early childhood teacher member leaders will speak and children will help hand over the petition to the
Minister.
The handover comes during a week of action by early childhood teachers across the country to demand
the government fix the pay gap and increase funding to early childhood education.
Aside from the petition, early childhood teachers have been encouraging supporters to add their voice
at ECEVoice.org.nz.

_________________________________________________________________________________________

New campaign for fair pay in early childhood education
Primary and early childhood teachers union' NZEI Te Riu Roa has launched a bold new campaign to fix
the pay gap in early childhood education (ECE).
From: Education Central - October 2, 2019
At its annual conference in Rotorua, NZEI announced a new campaign that they hope will empower the
entire sector.
There is an average 23% pay gap between ECE and kindergarten teachers. By next year, some ECE teachers
will be more than 49% behind their kindergarten counterparts with the same experience and
qualifications.
Ahead of upcoming negotiations, ECE teachers covered by the Early Childhood Education Collective
Agreement (ECECA) have voted to endorse a claim for an immediate pay jolt of 11% and for a stepped out
pay plan that will fix the pay gap for good.
ECECA teachers also endorsed a unique campaign plan in which their claim will be voted on by the rest of
the ECE sector, including the large amount of ECE teachers who are not union members or covered by a
collective agreement.
NZEI Te Riu Roa National Secretary Paul Goulter told conference attendees that the plan is bold and
innovative, and it’s the first time he’s heard of a union reaching outside of its membership to get backing
for a claim.
“The ECECA is unique in that it sets the minimum rates for the rest of the ECE sector. That means all ECE
teachers, whether they’re covered by a collective or not, have a stake in what we’re claiming in these
negotiations. This campaign is about building the power of the whole ECE sector by joining our voices
together and demanding the government fix the pay gap.”
ECE teacher Chloe Lundie-Hodge says recent collective agreement settlements in kindergarten and primary
have only highlighted how much ECE teachers have been left behind by more than a decade of severe
underfunding.
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“The gap between ECE and kindergarten teachers is now between 9.5% and 49%. That is just not okay. We
need the government to commit to an urgent pay jolt to start closing the gap, and then set out a plan for
how they will close the gap for good.”
The campaign includes the launch of a website – ECEVoice.org.nz – where the union wants all ECE teachers
to vote on the claim.
_______________________________________________________________________________________

Government school donations plan: How many have signed up?
A late surge has seen almost 90 per cent of decile 1 to 7 public schools - affecting 416,000 students signing up to the Government's offer of $150 per student for axing parent donations.
From: Education Central - November 19, 2019
A late surge has seen almost 90 per cent of decile 1 to 7 public schools – affecting 416,000 students –
signing up to the Government’s offer of $150 per student for axing parent donations.
The policy was flagged by Labour in the 2017 election campaign (though scaled back at this stage from
applying to all schools) and announced at this year’s Budget with a price tag of $265.5m over four years.
It was initially welcomed by school principals, but many were concerned that taking up the offer would see
them worse off overall, as many parent donations amounted to more than $150 a year.
But those fears appear to have subsided.
In a post-Cabinet announcement today, Prime Minister Jacinda Ardern and Education Minister Chris
Hipkins said almost 90 per cent of eligible schools had signed up for 2020 – up from about a third when the
law to enact the policy passed its third reading last month. The parents of about 416,000 students will
benefit from the policy in 2020, which will cost the Government about $62.5 million.
“I’m really pleased that this scheme is going to give 1563 schools guaranteed extra funding next year and
that those communities won’t be under pressure to pay donations,” Hipkins said.
“From Tai Tokerau to Southland the scheme has been recognised by almost 90 per cent of eligible schools
nationwide.
“Students will get to enjoy the benefits of the additional funding without families feeling under pressure to
find the money within their own household budget.”
The highest proportion of eligible schools to opt in were in the Tai Tokerau (95.7 per cent) and Wellington
(93.7 per cent) regions, while the lowest were Otago/Southland (85.2 per cent) and Auckland (85.4 per
cent). Almost 95 per cent of all decile 3 schools signed up, whereas the lowest take-up was from decile 6
(82.9 per cent) and decile 7 (78.7 per cent).
The Budget announcement was initially welcomed by school principals.
But many schools, as well as primary teachers’ union NZEI, later told a parliamentary select committee that
opting into the scheme would see them worse off, as many schools collect more than $150 a year from
parents.
Donations averaged $187 per student across all schools in 2016.
The policy also drew questions about whether it would jeopardise school camps, prompting Education
Minister Chris Hipkins to reassure schools that they could still ask for camp donations – as long as the
camps were voluntary.
8
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The law was changed during the parliamentary process to specify that the Education Minister can
decide what activities would be exempt.
Hipkins said he would then make school camps exempt, meaning that schools asking for camp donations
from parents would not be disqualified from the Government grant.
“We’re not proposing to exempt anything else. Other governments in the future might choose to,” Hipkins
has said.
______________________________________________________________________________________

Donations scheme to relieve pressure on families
From: Chris Hipkins – 18 November 2019
The families of more than 416,000 students will be better off next year as their schools have signed up to
the Government’s donations scheme, Education Minister Chris Hipkins said today. The scheme will see
almost $62.5 million in additional Government funding go to schools nationwide next year.
“I’m really pleased that this scheme is going to give 1,563 schools guaranteed extra funding next year and
that those communities won’t be under pressure to pay donations,” Chris Hipkins said.
“We know how difficult it can be for parents to afford the donations that schools request. Our scheme will
take significant financial pressure off many kiwi families.
“From Tai Tokerau to Southland the scheme has been recognised by almost 90% of eligible schools
nationwide as an opportunity to secure more funding for the things they want to do more of, whether
that’s additional sporting equipment, technology, school trips or something specific to that community.
“It’s a win for schools and families. Students will get to enjoy the benefits of the additional funding without
families feeling under pressure to find the money within their own household budget.
“The donations scheme is an annual opt-in process which means the schools that chose not to opt in may
choose to do so in a subsequent year.
“We know that every community is different and I’m pleased that we’ve been able to recognise that by
giving decile 1-7 schools the opportunity to decide on the best funding option for themselves and for their
communities this year and in future years.
“As part of this scheme more financial advisors are available at the Ministry.
“As they do currently, these staff will support schools who need financial advice while they embed the
donations policy for the first time.
“The donations scheme is part of the Government’s plan to make education more affordable for students
and families.
“It builds on us making the first year of tertiary education free, the first two years fees-free for industry
training and scrapping fees for NCEA and scholarship exams,” Chris Hipkins said.
Editor’s notes:
The full list of schools that have optedin and the breakdown by region, deciles and school type is available
here http://education.govt.nz/school/fundingand-financials/fees-charges-and-donations/
Relevant policy documents are available here https://education.govt.nz/ourwork/informationreleases/issue-specific-releases/school-donations/
______________________________________________________________________________________
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Te Rito Maioha (ECNZ) welcomes education review announcement
From: TRM/ECZNZ - 12 November 2019
November 19, 2019 Te Rito Maioha Early Childhood New Zealand is welcoming the Minister of Education’s
announcement on the Government’s reform of the Tomorrow’s Schools system.
“We would like to acknowledge the Independent Taskforce and the Government for listening to the
feedback received on the Taskforce’s initial report”, says Te Rito Maioha Chief Executive Kathy Wolfe.
“This will be a major transformative change for the education sector and will require everyone to be brave
and to embrace the future.
“It will be a different way of working, which will draw on people’s openness to work collaboratively to
build a better education system, always keeping the interests of children at the heart of everything we do.
“For early childhood education, the Early Learning Strategic Plan, which is still to come, will play an
important role in developing a stronger future for education, with the newly established Education Service
Agency resourcing early learning services and kōhanga reo in implementing the plan.
“While this announcement is about the compulsory sector, it is clear about alignment and transitions
between ECE and school to ensure a cohesive and interconnected education system.
“It is up to all of us in the education sector to make this happen for the benefit of tamariki and whānau,”
says Kathy Wolfe.
______________________________________________________________________________________

Statement on Oranga Tamariki practice review into the Hastings Case
From: Commissioner for Children - 7 November 2019
Birth of a pēpē should be a time of joy for all whānau, not a fight to stay together says Children’s
Commissioner Andrew Becroft.
“I would like to acknowledge the whānau at the centre of this tragic situation. The whānau of this pēpē,
particularly the mother, have been incredibly strong. Clearly, they have experienced significant trauma
from this process.
“The practice review released by Oranga Tamariki today is rigorous and robust. However, it describes a
litany of failure at every step. It is a damning indictment of inadequate social work practice. Many social
workers will welcome the light being shone on this case.
“This report details the situation for just one whānau. It’s important that the lessons learned from this case
are used to bring about systemic change, as it is unlikely this is an isolated incident.
“Between 2015-2018 the removal of pēpē (aged 0 – 3 months) from their whānau increased by 33 percent.
This was almost entirely due to an increase in Māori babies entering State care. It is hard not to conclude
that this shows significant structural racism in our care and protection system.
“Recommendations in the report must be implemented with urgency. These include the tightening of
processes around the ‘subsequent child’ provisions introduced in 2015. In my view, these provisions are
draconian and should be repealed. Although the provisions were not relied on in this case, it is likely they
have significantly coloured social work practice and negatively impacted on decision making about second
or subsequent babies.
“It is also clear that applications for Court ordered ‘without notice’ removals of pēpē must only be used
10
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when absolutely necessary, in cases of clear and imminent danger. This was simply not the case for this
pēpē and the actions of those involved only served to cause additional trauma.
“We need urgent and transformative change. Oranga Tamariki and other agencies of the State must work
with and empower Māori to act for their whānau. In particular, Oranga Tamariki must work more closely
with whānau, hapu and iwi as it is required to do under law.
“My office is undertaking an inquiry on what needs to change to ensure pēpē Māori can remain in the care
of their whānau, in situations where Oranga Tamariki has been notified of care and protection concerns.
An interim report will be published early next year.
“It is deeply distressing that an agency of the state in New Zealand has misused its power in the way that
has occurred in this situation. Birth of a pēpē should be a time of joy and togetherness for every whānau,”
says Commissioner Becroft.
_______________________________________________________________________________________
For further information on this issue you can go to:
 Child uplift due to 'incompetence' - Tracey Martin – Minister for Children – 9 November 2019:
https://www.newshub.co.nz/home/politics/2019/11/child-uplift-due-to-incompetence-tracey-martin.html
 And 9 November 2019: http://www.scoop.co.nz/stories/PO1911/S00122/the-nation-childrens-minister-traceymartin.htm
 RNZ Interview with Merepeka Raukawa-Tait – 8 November 2019:
https://www.rnz.co.nz/national/programmes/checkpoint/audio/2018721379/shut-it-down-a-call-to-close-orangatamariki
 And the Hawkes Bay Uplift Video here – June 2019: https://www.newsroom.co.nz/2019/06/11/629363/nzs-own-takengeneration

_____________________________________________________________________________________

A sense of belonging: New ECE resource expected to help refugee children
Two major studies are ascertaining how early childhood education can help refugees find a sense of
belonging in Aotearoa and sustain a sense of belonging in home countries.
From: Education Central - November 4, 2019
Refugee and immigrant children being resettled in New Zealand are at the centre of two major studies into
how early childhood education can help refugees find a sense of belonging in Aotearoa and sustain a sense
of belonging in home countries.
University of Waikato Division of Education Professor Linda Mitchell is leading two research projects, one
Marsden-funded and one funded by the Teacher and Learning Research Initiative (TLRI), gathering detailed
case studies from early childhood education (ECE) centres in Hamilton, Auckland and Wellington.
The TLRI research is expected to result in a web-based resource for early childhood teachers, to be
released next year.
“Through these case studies we’ve been able to build a picture of what the teaching strategies, activities
and resources are that can help refugee and immigrant children and their families feel a sense of belonging
here,” says Prof Mitchell.
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Understanding the need to belong
Researchers have videoed children at play and interviewed refugee and immigrant families at length,
working alongside centre teachers to understand their experiences, aspirations and views. They are also
examining pōwhiri as a metaphor for understanding the development of bicultural belonging and identity
for refugee families in Aotearoa.
“Belonging is a basic human need. One of the challenges when you come to a new country is you miss that
sense of belonging and connection. It’s the springboard for being able to feel confident, secure and able to
participate in society,” says Prof Mitchell.
She says ECE is now seen as a really important place where teachers, families and children could work
together to support that sense of belonging, and incorporate cultural constructs that families bring with
them.
The research is uncovering powerful tools for creating belonging. Examples include; parents participating
in the curriculum, ensuring home languages are used and are visible in documentation, teachers asking
children to bring and talk with others about treasures from home.
Children were also asked to draw pictures about family and favourite places, enabling teachers to identify
the people, places and things that are of significance to them. Teachers also took children on regular local
walks to help them know the land.
Two-day teacher workshop
Teachers from the centres involved will come together in November for a two-day workshop to develop
the web-based resource.
As part of the longer Marsden-funded research project, Prof Mitchell and her team are analysing refugee
resettlement and ECE policies both in New Zealand and in five other countries, investigating the rights and
positioning of refugee children. That project is expected to be complete in March 2021. Prof Mitchell says
that the Marsden research is more theoretical. “That work is a big picture look at the framing that supports
refugee belonging,” she says.
She says ECE is often the first educational institution that families with young children come into, and at a
time of life that is extremely important for them. Many refugees come to Aotearoa from countries where
there has been war, persecution and poverty or from refugee camps and spend time in the Mangere
Refugee Resettlement Centre, before being settled in locations around New Zealand.
“Our aim with this overall project is to build an evidence-based model with examples to improve
understanding about social justice and wellbeing for refugee and immigrant families both here in New
Zealand and internationally.”
_____________________________________________________________________________________

Number of teachers up by 2,000 in two years
From: Chris Hipkins – 31 October 2019
The Government’s $135 million in teacher supply initiatives, a significant teacher pay boost and a new
workforce planning tool means for the first time in a decade a Government can be confident it is getting on
top of the ongoing demand for more teachers, Education Minister Chris Hipkins said.
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The total number of teachers increased by around 1,000 in 2018, compared to an average of 350 teachers
each year over the previous three years. Estimates show the workforce will have grown by another 1,000
teachers by the end of this year.
“These extra teachers along with the development of a new tool that accurately forecasts demand,
including for the first time factoring in teachers employed by schools above staffing entitlement, allow us
to properly plan for the short, medium and long term supply of teachers.
“It’s a far cry from the inadequate approach taken by the previous National Government which led to a
staggering 40 percent drop in the number of people enrolling in initial teacher training, serious shortages
and no ability to undertake strategic workforce planning.
“Growing a quality teaching workforce and providing them with better support is a top priority for this
Government.
“It’s why we’re investing $217 million to add more than 600 Learning Support Coordinators in schools
starting next year.
“These positions will help reduce the workload for teachers, but also mean we have to work harder to
attract new people as many taking on the role will be existing teachers.
“We are already well placed to cover the shortfall, however, with an additional 800 teachers ready to be
employed in New Zealand schools. We’ve also seen an almost 10 percent increase in initial teacher
enrolments in 2018.
“The resources we’re pumping in schools demonstrates our commitment to lifting the quality of public
education and to giving teachers more time to teach.
“Great teachers make a huge difference to young people’s lives. That’s why we’ve also committed to
addressing the profession’s concerns about workload, wellbeing and other workforce issues in the Accord,
established between the Ministry of Education, NZEI and PPTA,” Chris Hipkins said.


Here is the link to the Ministry’s Teacher supply for the 2020 school year
update: http://education.govt.nz/news/teacher-supply-for-the-2020-school-year



Link to proactively released documents under October: http://education.govt.nz/our-work/informationreleases/advice-seen-by-our-ministers/

__________________________________________________________________________________

Ministry wants to ban choke-risk foods from early childhood centres
The Ministry of Education is considering a ban on foods including sausages, chips and popcorn in early
childhood centres because they pose a high choking risk.
From: Education Central - October 30, 2019
The Ministry of Education is considering a ban on foods including sausages, chips and popcorn in early
childhood centres because they pose a high choking risk.
The ministry has told centres it wants to make Ministry of Health guidelines on food preparation
compulsory in order to reduce the risk of children choking on their food. It said under-fives were at higher
risk of choking because they had small air and food passages and were still learning how to chew food
properly. Since the start of 2016, the ministry had been alerted to seven cases of choking, including the
case of a 22-month-old child who suffered severe brain damage after choking on an apple.
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Ministry of Health guidelines said services should exclude foods that presented “the highest risk of choking
and either would not be practical to alter in an early learning service, have no or minimal nutritional value,
or both”.
Those foods were whole or pieces of nuts, large seeds like pumpkin or sunflower, hard or chewy sweets or
lollies, crisps or chips, hard rice crackers, dried fruit, sausages, saveloys and “cheerios”, popcorn, and
marshmallows. Other high-risk foods could be altered. For example, raw carrot, apple or celery were
difficult for young children to bite into pieces small enough to swallow safely and should be grated for
under-three-year-olds and cuts into sticks for older children.
Grapes, berries and cherry tomatoes should be quartered or finely chopped for the youngest children and
halved or quartered for older children, while peanut butter should be spread thinly. The guidelines also
said small children should be supervised while eating. They should sit appropriately without distractions
and be asked not to talk with their mouths full.
Ensuring accountability
Early childhood advocate doctor Sarah Alexander investigated the 2016 choking incident that resulted in
serious brain damage to a 22-month-old and has been lobbying for tighter rules. She said the ministry’s
push for mandatory food regulations would ensure centres were held to account if they gave children food
that choked them.
“They’re making it crystal clear that if a service unnecessarily puts a child’s life or wellbeing at risk through
providing food that is dangerous for the child to eat, that it will now be a breach of regulations,” Dr
Alexander said.
“Until now that hasn’t been the case, it’s been accepted that dangerous food can be provided to children.”
Choking incidents were relatively common in early childhood services and they needed to see food as a
potential hazard, Dr Alexander said.
“Children – being children – will jump up and down, it’s very hard sometimes to get them to sit down, to
chew properly.”
The proposed change would be reassuring for parents, she said.
“They don’t have to check that their child is going to be placed at unnecessary risk because the ministry
now is taking responsibility.”

__________________________________________________________________________

MINISTRY of EDUCATION News and Notices
__________________________________________________________________________
The Incredible Years Autism programme in action
A programme that provides strategies and training for parents and early childhood teachers who
support tamariki on the autism spectrum has seen improved confidence and outcomes.
From: Education Gazette – 22 November, 2019 - Attached
https://gazette.education.govt.nz/articles/the-incredible-years-autism-programme-in-action/
_____________________________________________________________________________________
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ECAC Meeting - September 2019
September ECAC Minutes can be found here: https://www.education.govt.nz/early-childhood/how-the-ministryworks/early-childhood-advisory-committee-ecac/
______________________________________________________________________________________________

Ministry releases He Māpuna te Tamaiti: Supporting Social and Emotional Competence
in Early Learning
From: MoE Website – 22 November 2019
The Ministry has released a new early learning resource to help kaiako support and develop the social and
emotional wellbeing of young children.
He Māpuna te Tamaiti: Supporting Social and Emotional Competence in Early Learning includes a book, a
set of quick tip cards to support kaiako in daily practice and a self-assessment tool for kaiako and teachers
to reflect on, evaluate and develop intentional approaches to support the development of children’s social
and emotional skills.
Written by kaiako and others in the sector, the resource focuses on four key areas: creating a supportive
environment; promoting emotional competence; promoting social competence; and supporting learning
and engagement.
It includes a range of practical and flexible strategies including establishing consistent routines, developing
care and empathy for others, building resilience, fostering peer friendships and supporting children to
manage their learning.
He Māpuna te Tamaiti has an underlying approach that is caring and culturally responsive in line with Te
Whāriki: He Whāriki mātauranga mō ngā mokopuna o Aotearoa.
It will be of value to kaiako new to early learning settings as well as those with significant teaching
experience in homebased care, playgroups, early childhood centres, and junior classes in schools.
A series of five, two-minute video clips, and PowerPoint and Google slides will soon be available to support
the book and cards.
_______________________________________________________________________________________

Support staff set to receive significant pay increase
From: MoE Website - 30 November 2019
Over 30,000 school support staff, kaiārahi, and therapists are set to receive a significant pay increase if
they accept an offer made by the Government.
Over 30,000 school support staff, kaiārahi, and therapists are set to receive a significant pay increase if
they accept an offer made by the Government.
The Secretary for Education, Iona Holsted, is pleased to offer the 2019 living wage to over 17,000
employees who are earning less than this. For those people on the minimum wage, this is a substantial
19.5% increase.
“Those staff who are earning $21.15 an hour currently, will also benefit from a 3% increase to their pay”
says Ms Holsted.
“A further 3% increase will follow 12 months later for all school support staff under this agreement.
“If the offer is accepted by NZEI Te Riu Roa members, the pay increase will take effect from 29 November
with payment of the new rates in peoples’ pockets from March 2020.
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“Included in the settlement is a teacher aide learning and development fund of $790,000 over the term of
the Support Staff in Schools’ Collective Agreement (July 2020 – February 2022).
“The Ministry, NZEI Te Riu Roa and the New Zealand Board of Trustees Association (NZSTA) have been
working hard to come to an agreement. We are committed to addressing low pay, and this is a step
towards ensuring that all New Zealanders receive fairer pay and employment conditions that allow for a
decent standard of living.
“Additional funds will be provided to school boards of trustees to enable this sizable increase. We will work
closely with NZSTA to provide information and support to boards to make sure they understand the details
in the new agreement.
“We are also working to resolve other issues raised by support staff and kaiārahi. This includes the pay
equity claim for teacher aides, which is close to the settlement phase.
“We recently signed the Education Accord with NZEI Te Riu Roa and PPTA which includes a focus on the
support staff workforce, and the wider Education Workforce Strategy work continues, with a vision to have
a strong, culturally competent education workforce by 2032.”
______________________________________________________________________________________________

ECE Fees Data Collection Update
From: MoE Early Learning Bulletin: 19 November 2019
Based on feedback we received from our sector reference group, the Early Childhood Advisory Committee,
the MoE has decided to delay the pilot data collection until early next year. This will enable the MoE to
work more closely with the group to co-design which information they will collect and how, to ensure they
gather accurate and meaningful information for informing future policy advice.
The MoE will provide the sector with further updates as details are finalised.
For further information about the pilot ECE Fees Data Collection , read the September 2019 edition of the
He Pānui Kōhungahunga | the Early Learning Bulletin.
ECE Funding and Fees – September 2019 – Issue 52
_______________________________________________________________________________________

ECE Funding and Fees
From : MoE Early Learning Bulletin – 25 September 2019
You may have heard that we are looking at collecting information later this year about fees charged by
early learning services. We know that the cost of early learning is a barrier to some families and whānau
but we need more information on this.
Currently, we can’t identify from either our own data or that of other agencies, what parents and
caregivers pay compared with what the Government pays. Without this information we don’t know how
affordable early learning is for parents in different areas across New Zealand.
You can read more about this on the Education website.
_______________________________________________________________________________________________
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Tuia Mātaranga Roadshow
From: MoE Early Learning Bulletin – 22 October 2019
As part of the Tuia Mātauranga education programme an interactive roadshow is visiting communities
from October to December 2019, supporting the Tuia 250 voyage.
The free roadshow includes family-friendly activities and features digital interactive displays, to bring to life
Pacific voyaging and New Zealand histories. Children aged from 3 to 12 and their whānau can immerse
themselves in a virtual waka hourua experience, see holograms of taonga from Te Papa, and use a lightbox
table to learn more about native plants through art.
Tuia Mātauranga activity books with augmented reality functionality, will be provided to attendees and
can also be downloaded from the Tuia Mātauanga Roadshow webpage. They are available in te reo Māori
and English for both junior (ages 3 – 6) and senior (ages 6 – 12).
Roadshow - Tuia Mātauranga education programme
You can read more about the roadshow and education programme on the Tuia Mātauranga website.
Tuia Mātauranga education programme
*******************************************
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